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Governance Policy and Compliance Statement

Regulation 55 of the Local Government Pension Scheme Regulations 2013 requires Local
Government Pension Scheme (LGPS) Administering Authorities to publish Governance Policy
and Compliance Statements setting out information relating to how the Administering
Authority delegates its functions under those regulations and whether it complies with
guidance given by the Secretary of State for Communities and Local Government.

Administering Authority

London Borough of Barnet (LBB) is the Administering Authority of the London Borough of
Barnet Pension Fund and administers the pension fund on behalf of participating employers
and scheme members.

Roles and Delegations

LBB has delegated its pension functions to the Pension Fund Committee.

A Local Pension Board has been established by LBB to assist in ensuring compliance with
regulations and legislation

LBB has delegated responsibility for the administration and financial accounting of the LB
Barnet Pension fund to the Chief Financial Officer.

Each of these roles is discussed below.

Pension Fund Committee

Responsibilities

The responsibilities of the Pension Fund Committee as set out in the Council’s constitution
are:

To consider approval and act in accordance with statutory Pension Fund documents:

e Investment Strategy Statement

e Funding Strategy Statement

e Governance Policy Statement

e Pension Administration Strategy
e Communication Policy Statement

To review the above documents at least triennially, or more frequently if advised by
the Chief Financial Officer of the need to do so.

To meet review and consider approval of the Pension Fund Statement of Accounts,
income and expenditure and balance sheet or record of payments and receipts



To receive and consider approval of the Pension Fund Annual Report.
To appoint independent investment advisors.

To appoint Pension Fund investment managers.

To appoint Pension Fund actuaries.

To appoint a performance management company.

To appoint custodians.

To review and challenge the Pension Fund investment managers’ performance
against the Investment Strategy Statement in general and investment performance
benchmarks and targets in particular.

To consider actuarial valuations and their impact on the Pension Fund.

To consider for approval applications from organisations wishing to become
admitted bodies into the Pension Fund where legislation provides for discretion,
including the requirements for bonds.

The Pension Fund Committee oversees the management of the LB Barnet Pension Fund.
Their overriding duty is to ensure that the best possible outcome for the Pension Fund, its
participating employers, scheme members and local taxpayers.

Their knowledge is supplemented by professional advice from Council officers, professional
advisers and external experts. An ongoing programme of training is delivered to the
Committee (and substitutes).

Membership

The Pension Fund Committee consists of seven councillors appointed by Full Council. There
are also six nominated substitutes who can attend meetings. The Committee members do
not include representatives of other employers or scheme members, although a
representative of Middlesex University attends and participates at meetings without voting
rights. The Chairman and Vice-Chair are appointed by Full Council.

Meetings

The Pension Fund Committee meets at least four times a year. Meeting dates are published
on the LBB’s web site as are the meeting agenda and papers. The agenda and papers are
published at least 7 days in advance of the meeting. Minutes are also made available on the
LBB web site after approval by the Chairman.

All members of the Committee have equal voting rights at meetings.



Local Pension Board

Responsibilities

The Board is responsible for assisting with:

Securing compliance with Local Government Pension Scheme (LGPS) Government
regulations and any other legislation relating to the governance and administration
of the LGPS

Securing compliance with the requirements imposed in relation to the LGPS by the
Pensions Regulator.

Such other matters that the LGPS regulations may specify.

Ensure the effective and efficient governance and administration of the LGPS for the
LBB Pension Fund.

The Board’s terms of reference detail their full remit.

The Council has charged the Local Pension Board with providing oversight of the matters
outlined above. The Pension Board, however, is not a decision making body in relation to
the management of the Pension Fund and the Pension Fund’s management powers and
responsibilities, which have been delegated by the Council to the Pensions Fund Committee
or otherwise, remain solely the powers and responsibilities of them.

Membership
The Board consists of seven members constituted as follows:
3 employer representatives comprising:

1 councillor who is not a member of the Pension Fund Committee.
2 employer representatives from an admitted or scheduled body

3 scheme member representatives (employee side) comprising:

1 active member
2 retired/deferred members

1 independent member/advisor having no current employment, contractual,
financial or other material interest in the Council or any scheme employer fund and
not being a member of the LGPS Fund.

The Council employer representative is appointed by LBB Full Council. Other members are
appointed following a public recruitment, selection and interview process. Each member is
appointed for a 4-year term.



Substitute members may also be appointed who can attend meetings.

The Board members shall elect a Chairman and Vice-Chair. Should the elected Chairman be
an Employer representative the Vice-Chairman must be a Scheme Member representative
and vice versa.

All members of the Board are required to complete the Pension Regulator’s public service
toolkit. In addition, collective and bespoke training is provided based on a self-assessment
of the training needs of each Board member.

Meetings

The Local Pension Board meets at least 4 times a year. Meeting dates are published on the
LBB’s web site as are meeting agenda and papers. The agenda and papers are published at
least 7 days in advance of the meeting. Minutes are also made available on the LBB web
site after approval by the Chairman.

All members of the Committee have equal voting rights at meetings. Substitute members
have no voting rights unless they are replacing an absent member.

Chief Financial Officer

The Chief Financial Officer (section 151 officer) is responsible for the preparation of the
Pension Fund Annual Report & Accounts and ensuring the proper financial administration of
the Fund. As appropriate, the Chief Finance Officer will delegate aspects of the role to other
officers of the Council and to professional advisors within the scope of the LGPS Regulations.

Under the Council’s Constitution, the Chief Finance Officer is responsible for, or responsible
for delegating authority for:

Approving early payment of deferred benefits under regulation 30 of the Benefits
Regulations or similar provisions in previous Regulations

Exercising discretion on compassionate grounds not to actuarially reduce deferred
benefits paid early under regulation 30 of the Benefits Regulations or similar
provisions in previous Regulations;

Exercising the power to accept late applications (made more than 30 days after
return to work or, if does not return to work, 30 days after the date of leaving) from
a member who wishes to pay optional contributions for a period of absence
(Regulation 22 of the Administration Regulations);

Informing a member, who is entitled to a pension or retirement grant under two or
more provisions, which provision shall apply (Regulation 34 of the 1997 Regulations);

Determining that late applications to convert scheme AVCs into a membership credit
will be accepted provided such a late claim is not made within one year of attaining



NRD or six months after leaving service whichever is the later (Regulation 26 of the
Administration Regulations).

Determining (for Barnet Council Employees only) whether to accept any request for
the inwards transfer of pension rights made more than 12 months after the member
joined the Scheme (Regulation 83 of the Administration Regulations).

Determining (for Barnet Council employees only) whether to accept any request for
joining previous Scheme membership (either with this Employer and/or with another
scheme employer) made more than 12 months after the member rejoined the
Scheme (Regulation 16 of the Administration Regulations).

Exercising absolute discretion in determining the recipient(s) of any death grant
payable from the Scheme (Regulations 23, 32 and 35 of the Benefits Regulations);

Deciding whether to treat education or training as continuous despite a break for the
purpose of determining eligibility for a child’s pension (Regulation 26 of the Benefits
Regulations);

Communicating with other employers that are scheduled or admitted bodies as
appropriate

Policy Documents

There are number of other documents that are relevant to the governance and
management of the scheme. These are listed below and are available from the
administering authority.

Funding Strategy Statement
Investment Strategy Statement
Communications Policy

Discretions Policy

Administration Strategy Statement
Internal Disputes Resolution Procedure
Annual report and accounts

Compliance with guidance

The Council is required to report on compliance with guidance issues by the Secretary of
State, Department of Communities and Local Government. The current position on
compliance is set out in appendix A.

Consultation

In preparing this statement, LBB has consulted with the Local Pension Board.



Contact us

Any questions on the operation of the Pension Fund Committee or Local Pension Board
should be directed to Paul Frost, telephone 02083892205, email paul.frost@barnet.gov.uk



mailto:paul.frost@barnet.gov.uk

Appendix A

Statement of Compliance with Guidance

Principle Requirement Compliance | Comment
Structure The management of the Compliant The decision making

administration of benefits and structure is clearly

strategic management of fund defined. Council

assets clearly rests with the main delegates

committee established by the responsibility to the

appointing council. Pension Fund
Committee which
meets quarterly

That representatives of Not Only Councillors are

participating LGPS employers, Compliant members of the

admitted bodies and scheme Pension Committee.

members (including pensioner and Representatives of

deferred members) are members other employers and

of either the main or secondary scheme members are

committee established to members of the Local

underpin the work of the main Pension Board and can

committee. attend the Pension
Fund Committee as
observers.

That where a secondary N/A No Secondary

committee or panel has been Committee

established, the structure ensures

effective communication across

both levels.

That where a secondary N/A No Secondary

committee or panel has been
established, at least one seat on
the main committee is allocated
for a member from the secondary
committee or panel.

Committee




Representation | That all key stakeholders are Not Only Councillors are
afforded the opportunity to be compliant | members of the Pension
represented within the main or Committee.
secondary committee structure. Representatives of other
These include :- employers and scheme
- employing authorities including members are members
non-scheme employers e.g. of the Local Pension
admitted bodies, Board and can attend
- scheme members (including Penspn Fund
deferred and pensioner scheme Committees as
members), observers.

- independent professional

observers, and

- expert advisors (on an ad-hoc

basis)

That where lay members sit on a N/A Only Councillors are
main or secondary committee, members of the Pension
they are treated equally in terms Fund Committee.
of access to papers and meetings,

training and are given full

opportunity to contribute to the

decision making process, with or

without voting rights.

Selection and That committee or panel Compliant | Members of the Pension

role of lay members are made fully aware of Fund Committee have

members the status, role and function they access to the terms of
are required to perform on either reference and are aware
a main or secondary committee. of their responsibilities.

Voting The policy of individual Compliant | All members of the

administering authorities on
voting rights is clear and
transparent, including the
justification for not extending
voting rights to each body or
group represented on main LGPS
committees.

Pension Fund Committee
have equal voting rights.




Training /

That in relation to the way in

Compliant

There is a clear policy on

Facility / Time | which statutory and related training. The Fund pays
/ Expenses decisions are taken by the all approved training
administering authority, there is a courses for all members.
clear policy on training, facility The training plan reflects
time and reimbursement of the needs of the
expenses in respect of members committee agenda.
involved in the decision-making
process.
That where such a policy exists, it | Compliant | The rules on training,
applies equally to all members of facilities, time and
committees, sub-committees, expenses apply equally
advisory panels or any other form to all Committee
of secondary forum. members.
Meetings That an administering authority’s Compliant | There are at least four
(Frequency / | main committee or committees meetings a year.
Quorum) meet at least quarterly.
That an administering authority’s N/A No Secondary
secondary committee or panel Committee
meet at least twice a year and is
synchronised with the dates when
the main committee sits.
That administering authorities Compliant | The Local Pension Board
who do not include lay members provides a forum for all
in their formal governance groups of employers and
arrangements, provide a forum scheme members.
outside of those arrangements by
which the interests of key
stakeholders can be represented.
Access Subject to any rules in the Compliant | Committee meeting

Council’s Constitution, all
members of the main and
secondary committees or panels
have equal access to committee
papers, documents and advice
that fails to be considered at
meetings of the main committee.

papers are circulated at
the same time to all
members of the Pension
Fund Committee.




Scope That administering authorities Compliant | The Pension Fund
have taken steps to bring wider Committee mainly
scheme issues within the scope of discuss investment and
their governance arrangements. funding issues but are
responsible for all
governance matters
relating to the pension
fund.
Publicity That administering authorities Compliant | The Governance Policy

have published details of their
governance arrangements in such
a way that stakeholders with an
interest in the way in which the
scheme is governed, can express
an interest in wanting to be part of
those arrangements.

Compliance Statement is
made available to all
interested parties and is
attached to the Fund's
Annual Report.




Appendix B
Regulatory Framework

Extract from LGPS Regulations 2013

(1) An administering authority must prepare a written statement setting out—

(a) whether the authority delegates its functions, or part of its functions under these Regulations
to a committee, a sub-committee or an officer of the authority;

(b) if the authority does so—
(i) the terms, structure and operational procedures of the delegation,
(ii) the frequency of any committee or sub-committee meetings,
(iii) whether such a committee or sub-committee includes representatives of Scheme
employers or members, and if so, whether those representatives have voting rights;

(c) the extent to which a delegation, or the absence of a delegation, complies with guidance given
by the Secretary of State and, to the extent that it does not so comply, the reasons for not
complying; and

(d) details of the terms, structure and operational procedures relating to the local pension board
established under regulation 53(4) (Scheme managers).

(2) An administering authority must keep a statement prepared under paragraph (1) under review,
and make such revisions as are appropriate, following a material change to any of the matters
mentioned in that paragraph.

(3) Before preparing or revising a statement under this regulation, an administering authority must
consult such persons as it considers appropriate.

(4) An administering authority must publish its statement under this regulation, and any revised
statement.



